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feft: Deborah Fidele (NEW Graduate / Carpenter { Local 826)
right: Shante Roberts (NEW Graduate / Tapor / DCS)

We Communicate.
We Deliver.

Hunter Roberts women are pioneers within the construction industry.

They have taken on challenges and have helped pave the way for young
women in the field; making it known that many great opportunities do exist.

Hunter Roberts is proud to support the many women working in construction
by partnering with NEW - Nontraditional Employment for Women — a non-profit
organization that trains and supports women as they develop careers in the
construction trades.

Qur partnership with NEW promotes opportunities for women in construction.
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HUNTER ROBERTS

Hunter Roberts Partners with NEW, Spreading the Word

Opportunities come in many forms for many people. For women and minorities in particu-
lar, Hunter Roberts has seen the value in providing the support needed to effect change in
the construction industry.
“I believe firms that succeed are those which are best able to hamess the col-
lective knowledge of their employees,” says Lawrence Petretti, President of Hunter HUNTER
Roberts Interiors. “Wee at Hunter Roberts are a culturally diverse group and understand ROBERTS
that the collective knowledge of any group is enhanced by including people with dif- (HTERIORS

r ; ferent experiences and backgrounds.”

Hunter Roberts' staff consists of 41% women and minorities and we continually recruit
to fill positions at every level. Our company-wide policy is to achieve a significant MBE/WEE
participation on all of our projects.

We take pride in our role as corporate citizens and recognize the strength women and
minorities have brought to the balance and overall success within the work force, This is
why we have partnered with NEW - Nontraditional Employment for Women.

= - Founded in 1978, Nontraditional Employment for Women (NEW) is one of the country’s

Felicia Mclntosh (Hunter Roberts Shop Steward)  |ongest-running, most effective training and placement programs for women in the trades.
Through a é-week pre-apprenticeship training, NEW prepares women for careers as carpenters, electricians, plumbers, painters and
operating engineers, with starting wages averaging $15 per hour, benefits and a path to higher-wage employment.

James McKenna, CEO and President of Hunter Roberts stated "NEW graduates have amazing stories to share. They are truly
empowered women and Hunter Roberts is committed to supporting their organization.”

Hunter Roberts’ goal is to ensure that support and help for NEW graduates does not end there. As our partnership with NEW grows,
we will develop ways to make sure NEW graduates are getting the most out of thelr careers and steadily breaking some of the bari-
ers that still remain. We want to spread the word about NEW and hope other firms will join as well to support the many women who
look to make their mark in the construction industry.

The Women of Hunter Roberts
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